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Mid-Size Firm Ranking

Employing between 101 and 499 employees, the Mid-Size Firm Ranking includes 

five firms on the top 10 list overall. Walter P Moore and Associates, Inc., No. 6 overall 

and No. 2 on the Mid-Size Firm Ranking, is also ranked No. 1 on the Best Structural 

Engineering Firms To Work For 2007 list, an honor it accepts proudly for the third con-

secutive year.

More firms in the Mid-Size Firm Ranking offer in-house professional development 

and training opportunities, such as company universities, than their smaller counter-

parts. As a benefit many existing employees and new recruits desire, these invest-

ments often pay off by providing higher-quality service for clients, while also improving 

recruiting and retention. Wolverton & Associates, Inc., the No. 2 ranked firm overall 

and No. 1 mid-sized firm, devoted attention to its programs this year by implementing 

formal project manager training and high potential leadership programs, as well as 

establishing training/professional development budgets for each employee.

Many mid-sized firms can balance the fun, family-oriented feel many small firms 

pride themselves on, while providing structured programs and policies more typical of 

larger firms — creating enviable cultures and great places to work.

Rank	 Firm
	 1	 Wolverton & Associates, Inc.
	 2	 Walter P Moore and Associates, Inc.
	 3	 Fehr & Peers
	 4	 Winzler & Kelly Consulting Engineers
	 5	 Mid-Valley Engineering, Inc.
	 6	 Provost & Pritchard Engineering Group, Inc.
	 7	 R.A. Smith & Associates, Inc.
	 8	 Hall & Foreman, Inc.
	 9	 Traffic Planning and Design, Inc.
	 10	 Atwell-Hicks
	 11	 Wood Rodgers, Inc.
	 12	 Miller Legg
	 13	 Kapur & Associates, Inc.
	 14	 OBEC Consulting Engineers
	 15	 West Yost Associates
	 16	 Simpson Gumpertz & Heger Inc.
	 17	 Wallace Group
	 18	 Schnabel Engineering, Inc.
	 19	 Chiang, Patel & Yerby, Inc.
	 20	 J-U-B Engineers, Inc.
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When Miller Legg first entertained the idea of incorporating AutoCAD® Civil 3D® software into our corporate profile, we 
were in the minority; few civil engineering firms had actually made a formal commitment to implementing the software. Today, 
my guess is that nearly half of the industry has already jumped into the world of Civil 
3D software. 

There’s no question that the unprecedented dynamic modeling and annotation 
features of Civil 3D software sell 
themselves, making the difficult 
changeover worthwhile for so many 
of us. 

But, in case your firm has yet to 
take the plunge, visit the AutoCAD 
Civil 3D Success Center at: www.
cenews.com/autodesk to learn more 
about Miller Legg’s best practices 
for successful implementation. 

Taking the plunge
A list of best practices for transitioning to Civil 3D

By Todd Nochomson, Miller Legg, Pembroke Pines, FL 
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